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Purpose

Polar Capital’s Diversity and Inclusion Policy (‘the Policy’) sets out the approach to diversity and inclusion of the Polar Capital Group for its staff. 

The importance of Diversity and Inclusion

Polar Capital recognises the importance of diversity and inclusion to any business, but especially for its own business. The importance of 
diversity of views and opinions provides the foundations for our organisation, a boutique asset manager that prides itself on its collegiate and 
meritocratic culture and environment. 

By having a diverse and inclusive workforce, we believe we are reducing the risk of group think and leading to better decision making. The 
benefits of a diverse workforce can promote growth and reduce risk, analysing different problems from different perspectives and leading to 
more comprehensive thought processes, more challenge, and ultimately better results. 

Furthermore, inclusion across the workforce we believe helps to attract and retain better and more diverse talent. Recognising the importance 
of different views across the organisation, empowering staff results in higher staff satisfaction and better retention rates allowing growth and 
development of our knowledge base and business. 

The importance of Diversity and Inclusion applies to all staff at all levels across the group which is why Polar Capital supports a range of 
initiatives. Polar Capital also expects that the principles and foundations of its policy reflect the practices across the organisation and its clients, 
suppliers and partners.

The diversity and inclusion Policy should be viewed in conjunction with other policies and procedures, including the Polar Capital Equal 
Opportunities policy, Whistleblowing Policy and Anti-Slavery Statement.

As an equal opportunities employer our staff is comprised of a mix of genders, backgrounds and nationalities. We aim to ensure that nobody 
receives less favourable treatment on any grounds, including gender, sexual orientation, disability, background or race. 

How Polar Capital Supports Diversity and Inclusion 

Polar Capital is committed to promoting a diverse and inclusive culture. We believe the best way to achieve this is through a diverse and 
inclusive environment that permeates our practices at all stages of our organisation. We consider this at three main levels: further education 
and recruitment, staff development and analysis. Each of these is detailed further below. 

Polar Capital has established a Diversity and Inclusion Committee that meets on a quarterly basis and is comprised of staff from different teams 
and positions from across our firm, including members of the Executive Committee. The Committee aims to ensure that Polar Capital is doing 
all it can to ensure it continues to be a diverse and inclusive employer, as well as covering certain other areas. 

Further Education and Recruitment 

It is important to our organisation to improve diversity from the earliest stages in people’s development. In doing this recruitment and 
employment decisions will be made in line with our equal opportunities policy. However, we believe it is important to promote this even before 
this stage. 

At the earliest stage, Polar Capital has partnered with Westminster City School, a comprehensive, state funded school based close to our head 
office in London to offer the Polar Capital Aspire Scheme (‘PCAS’). PCAS provides the opportunity for students in year 12 to apply for bursaries 
to cover all tuition and maintenance at a UK University for three years. There is a rigorous application process and the successful students will 
also be mentored by staff within Polar Capital throughout their university education and enrolled in the Polar Capital Intern program during 
the summer holidays. 

The Polar Capital Intern Programme is generally targeted at individuals in their penultimate year at university. It aims to provide both insight 
into our industry with a focus on the investment side of the business, but with presentations and discussions from departments across our 
organisation. The intern programme encourages students from diverse backgrounds to enter the industry though its insights and exposure 
over the two-week scheme. 

The recruitment process is consistent with the details set out in our Equal Opportunities policy. Our company welcomes all applications for 
job opportunities, and will consider applicants regardless of their age, disability, gender reassignment, race religion or belief, sex, sexual 
orientation, marriage and civil partnership and pregnancy and maternity. 

In order to encourage more people from more diverse backgrounds to join our industry we also work with Investment 20/20 (‘I20/20’). I20/20 
is part of the Investment Association, a trade body and industry voice for UK investment managers, of which Polar Capital is a member. The 
scheme offers successful applicants a 1-year contract with the employer, with the support and training from both the IA and Polar Capital. 
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Staff development

Staff development and training is essential for the success of our business. Not only through the knowledge base improving productivity but 
also for enhancing job satisfaction and fostering a collegiate and ambitious workforce. 

All employees are provided with the appropriate training according to business needs to enable them to improve their performance regardless 
of age, disability, gender reassignment, race religion or belief, sex or sexual orientation, marriage and civil partnership, and pregnancy or 
maternity. There is a formal appraisal process on an at least annual basis where staff are encouraged to raise any training and development 
suggestions to their line manager. 

Training is also provided on a broader basis than simply that which is specific to an individual’s role. Online training on areas such as diversity 
and unconscious bias are compulsory for all staff. Polar Capital has also provided mental health training for managers to support their teams 
and mental health first aid courses for all that are interested. In 2021 a ‘teach in’ initiative was also launched with each department giving a 
training session to anyone who wants to attend from across the organisation enabling junior staff in particular to understand operations across 
the firm but also encouraging questions and dialogue between departments. 

Polar Capital is a member of the Diversity Project, a body who aims to improve diversity and inclusion within the financial services industry. Staff 
from across the organisation are involved in various working groups including gender, religion, disability and mental health. 

We also aim to foster a culture that is diverse and the company encourages staff to engage in activities away from their desk jobs, such as 
through yoga sessions which are provided twice per week in our offices and through staff socials and other activities open to all staff. 

Analysis

We believe a diverse and inclusive workplace allows us to achieve the best for our business and our clients. We actively promote a culture 
which enables our employees to be comfortable in themselves and to flourish in their role. Since we are committed to ensuring our workforce 
is representative of society we live in and all voices and perspectives are heard. 

Polar Capital has conducted diversity and staff satisfaction surveys across all its staff. In January 2022, we undertook an anonymous diversity 
data monitoring survey, conducted by a third party. The purpose of this survey was to gain a better understanding of our staff and where we 
might need to focus our efforts to attract more diverse talent, as well as support the development and progression of existing talent. 

The results of the diversity survey are published at a high level within the Sustainability section of our annual report. The staff satisfaction 
survey and diversity survey will be conducted annually. 


